
























Development of a revised version of the job satisfaction inventory  
for nurses - Hiroshima Prefectural Hospital edition and its investigation  










The purpose of this study was to create a new version of the Job Satisfaction Inventory for 
Nurses - Hiroshima Prefectural Hospital Edition (JSN-H) for general application, and examine 
its reliability and validity.  We prepared a questionnaire based on the JSN-H, and included items 
measuring “Autonomy” and “Opportunity of learning” that were selected from the literature. We 
conducted a survey of nurses working in general hospitals in the Chugoku region (n = 1428) using 
the questionnaire.  Analysis of the questionnaire data provided 16 subscales (66 items) for a new 
version of the JSN-H. The subscales achieved high internal consistency (α  = .655 - .887). Construct 
validity and factorial validity were supported.  A new revised version of the JSN-H was created, 
and proven as a useful scale for nurses of general hospitals. An empirical study using the revised 
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